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  Teacher educators are widely acknowledged to play a critical role in improving educational 

effectiveness and efficiency. The competence and quality of a country's teachers determine the overall 

quality of that country's educational system. The purpose of the current study is to examine the 

significance of professional development for teacher educators, particularly concerning the 21st century 

and NEP 2020's relevance in this context. NEP 2020 predicts that by the year 2030, these 

multidisciplinary educational institutions will offer a 4-year comprehensive B.Ed. as the required degree 

for school teachers. This is done to make sure that instructors obtain the best possible training in the 

creation of course materials, instructional strategies, and abilities, as well as to incorporate the teacher education 

programme into multifunctional institutions and universities. The study's findings emphasize the significance and 

efficiency of teacher educators' professional growth in the teaching and learning process because our pupils 

presently need to be ICT equipped with skills appropriate for the 21st century due to the growth of information and 

communication technology. This is possible only with the handholding of their expert teacher; if our teacher 

becomes resourceful and skilled, the education standard will be high. The conclusions of the study show that 21st-

century teaching and learning processes have transformed the role of teacher educators into that of guide, mentor, 

supervisor, and facilitator in a more engaging, interesting, student-centric as well as interactive educational 

landscape.   
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1. INTRODUCTION 

One of the most important weapons in any 
country is education. The only means by which 
civilization may progress globally and peacefully is 
through education. Education is important not only for 

self-improvement but also for the nation's economic 
and social development. The effectiveness of a teacher 
has an impact on student learning. The caliber of a 
country's teachers determines the overall quality of 
that country's educational system. This shows how 
important teachers' duties have grown to be for the 
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prosperity of the country and the educational system at 
all levels. It is impossible to undervalue the role that 
education plays in establishing a country. But when 
there is quality, it is important. The two most pressing 
issues confronting the field right now are how to 
improve education quality and what factors can lead to 
improved education.  Educators. It is well known that 
teacher educators are essential for enhancing 
educational effectiveness and efficiency. Professionals 
possess more confidence when they are more 
knowledgeable about their subject and instructional 
strategies. 

         However, teacher educators can only do their jobs 
well if they continue to learn new things. But, teacher 
educators may only fulfill their mandate in a way that, 
for any profession to fulfill the demands of the modern 
world, ongoing learning and professional development 
are essential. Knowing the importance of teacher and 
their advantages of their professional growth in the 
educational system. Professional development (PD) in 
education, also referred to as educational professional 
services, is a broad category of professional training 
and specialized training. It keeps teacher educators 
educator updates for new curriculum and resources, 
studies on why and how students learn, and classroom 
technology. Professional development in education is 
essential because teacher educators' classroom 
activities have a big impact on students' learning. 
Teacher can increase their own potential and capability 
through teacher training and professional 
development. To make sure that students learn well, 
educators must understand how important continuing 
education is and find ways to encourage teachers to 
continue their professional development. Professional 
development is the process of getting better as an 
educator over time. There will always be multiple 
chances to grow and enhance one's teaching skills. 
There is always something new to learn and new 
abilities to develop. Professional development is crucial 
for teaching effectiveness since it aids in understanding 
why decisions are made in a certain way and improve 
in assessing one's thought process and experiences. 
Professionals process more confidence when they are 
more knowledgeable about their subject and 
instructional strategies. Teachers are helped in 
molding their pupils' lifelong learning through effective 
professional development. Teachers gain more 
knowledge and insight into the profession the more 
professional development opportunities they consider 
of. When teacher educators have access to tools for 
professional development and ongoing learning 
opportunities, they are better equipped to succeed in 
their professions and their teaching. Teacher Educators 
are better at teaching students effectively.  

The National Policy on Education (NEP) 2020 
suggests creative, significant reforms to teacher 
preparation. Which describes reforms to education 
policy, and recommendations are made regarding 
teacher education. This will enable college and 
university teachers to continue providing in-service 
regular professional development. Education is not 
important only for self-improvement but also for the 
nation's economic and social development. The 
effectiveness of a teacher has an impact on student 
learning. The ability of a country's teachers determines 
the overall quality of that country's educational system. 
This shows how important teachers' duties have grown 
to be for the prosperity of the country and the 
educational system at all levels. Professional training is 
necessary for the teachers' professional development. 
Numerous commissions and policies recommended 
various programmes for the teachers' professional 
development. According to the National Education 
Commission (1964–1966), junior teachers are required 
special need for orientation programmes that is 
beneficial for teacher educators. According to the 
commission, every university should organize an 
orientation session for new staff.  

2. REVIEW OF RELATED LITERATURE  

In this study, the Wood Dispatch (1954) 
suggested the creation of several training facilities to 
offer student teachers financial aid. The Mudaliar 
Commission (1952) Report Stated, We are determined 
that the teacher—his or her traits, educational 
background, professional training, and position within 
the community—is the most crucial component of the 
proposed educational reconstruction. Therefore, 
professional training is necessary for the teachers' 
professional development. Numerous commissions and 
policies recommended various programmes for the 
teachers' professional development. 

According to the National Education 
Commission (1964–1966), junior teachers are 
required special need orientation that are beneficial for 
teacher educator. According to the commission, every 
university should organize an orientation session for 
new staff. Indian  

National Education Policy (1986) proposed: 
that to organize an innovative orientation programme 
for each new participant.to plan every year or more 
regular refresher training sessions for all teachers. 
Creating a programme for teacher orientation. Help 
educators to attend conferences symposium, 
workshops and others events.   

The Rama Murthy Committee (1990) 
suggests that pre-service training for teachers should 
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come one year after the necessity for professional 
development. 

SSA, 2001. All teachers in the service must 
receive 20 days of compulsory training each year, 
according to the Sarva Siksha Abhiyan  

Framework for the National Curriculum for 
Teacher Education (2009) NCFTE-2009 
recommends that teachers engage in a variety of 
learning activities for professional development. 
Continuous professional development (CPD) is defined 
by Oxbridge Academy as educational activities 
professionals engage in to advance and enhance their 
abilities. Seminars, symposia, discussions, training 
peers and professional training programmes that can 
be used to enhance the most recent professional skills 
are just a few of the various CPD activities that are 
easily accessible. High-performing teacher professional 
development is always focused and reflects a carefully 
thought-out long-term strategy 

Steyn and van Niekerk (2002) professional 
development is an ongoing programme that 
concentrates on the full range of knowledge, abilities, 
and behaviors necessary to effectively support 
learning. Therefore, it is crucial to see the professional 
development of teachers as a continuing process. This 
is accurate since learning is an ongoing process. 
Educators will no longer be relevant in this day if they 
do not adapt to reflect changes in the world, especially 
those brought about by technology. This emphasizes 
the importance of continuous improvement (CPD). You 
should regularly manage your personal growth via the 
CPD procedure. Its goal is to improve storing, 
reviewing, and reflecting on learning. Your training 
achievements are not listed on a checkbox sheet. The 
CPD technique can help you consistently manage your 
development. Its goal is to make it better for you to 
write, analyze, and evaluate on what you learn. It is not 
a checkbox sheet that lists your training 
accomplishments. In an aim to provide ideas for 
improvement, this is important to managing the 
difficulties that teachers have when implementing 
Continuing Professional Teacher Development. 
Teachers will have access to an ICT literacy curriculum. 
All persons involved must give priority to the ongoing 
growth of a teachers. As educators advance their 
knowledge and abilities to keep informed with global 
trends, it is one way that great teaching and learning 
can be realized. 

Bennett et al (2011). “The impact of targeted 
continuing professional development (CPD) on 
teachers 'professional practice in Science: Main 
Report”. Stated that the individual capacity to manage 
and alter one's learning must be improved and 

maintained as a key component of advances in the 
excellence of teaching and learning in schools. 
Continual professional growth can change and be 
modified following gender and level of devotion to a 
career, the committee further emphasized.  

  Boud and Hager (2012) studied how CPD 
affects teachers' professional practice. The study's 
findings confirmed that ongoing professional 
involvement broadens professional development by 
giving professionals more chances to participate in 
activities that broaden practitioners' skill sets and 
repertoires. This is accomplished by emphasizing the 
necessity of switching from analyzing practitioners' 
knowledge, skills, and competencies to analyzing the 
surroundings and activities that lead to a broadening of 
practice areas. 

Alexander (2010) performed a study among 
teachers to understand how competency and 
dedication affect CPD. According to the research's 
findings, instructors' commitment, competence, and 
sense of responsibility have a significant and positive 
influence on CPD practice. Further research findings 
revealed that, as compared to male instructors, female 
teachers were less devoted, less competent, and less 
cooperative to build their CPD. 

Earley and Bubb (2004) Continuous 
professional development as a technique that includes 
all formal and informal learning that enables people to 
advance their technique. They also emphasized the 
interaction and complementarity between personal 
and professional development as a concept. 

Schwille and Dembele (2007) “Providing 
educators, both pre-service and in-service, the chance 
to enhance and modifying their skills and competencies 
is the process of professional growth”. It includes the 
processes for lifelong learning as well as the related 
systems and rules to ensure put in place to assist 
teachers (educators, supervisors, and administrators) 
in acquiring, extending, and deepening the 
understanding, professionalism, and responsibility that 
are required to implement their professional 
responsibilities. 

According to Srinivasacharlu, A. (2019) 
“Teachers educator can only produce qualified teachers 
and do justice to their profession, only if they keep 
going their continuing professional development (CPD) 
Education is dynamic, it is always changing.  

Mondal, (2019) Teachers must continue to 
progress professionally to do justice to their profession 
in light of these changes. Educational ideas that were 
considered useful twenty years ago may not be 
considered useful today. Therefore, a teacher must 
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receive new training and stay in touch with the latest 
trends, issues, and new techniques of education. At the 
same time, we need to keep up-to-date with the latest 
developments as Rabindranath Tagore stated “teacher 
cannot teach anyone unless he is learning on his own, 
certainly, one lamp can never light another until it has 
burnt its flame, and thus a true teacher is a student all 
his life”.  

The NEP-2020 has advocated for universal 
access to a standard education by creating a teaching 
methodology that is profoundly based in Indian culture 
and reestablishes India as a global information power. 
The goal of "Liberal Arts Education" is to foster cross-
disciplinary collaboration in education. The quality of 
teacher education has been proposed by NEP-2020, 
although it is unclear how and to what extent this 
recommendation may be put into practice in the 
educational system. 

3. RESEARCH QUESTION 

 What is the importance of professional 
development of teacher educators with special 
reference to 21 century?  

 What is the role of NEP 2020 in the context of 
the professional development of teacher 
educators? 

4. OBJECTIVES 

 To know the importance of professional 
development of teacher educators with special 
reference to 21 century.  

 What is the Role of NEP 2020 in the context of 
the professional development of teacher 
educators? 

 

5. IMPORTANCE OF PROFESSIONAL DEVELOPMENT 
OF TEACHER EDUCATORS WITH SPECIAL 
REFERENCE TO 21 CENTURY 

        Professional development is the process of 
continuing one's education and career training after 
one has been employed to improve one's career 
progress, learn new skills, and be up-to-date with 
developments. Professional development is also 
essential to any transformation in education or the 
classroom. Professional development for teachers often 
aims to provide new tools or abilities or to update 
already present skills (both in pre-service and in-
service settings). It is seen to be an essential part of 
teaching. Professional development should also:  

(1) Deepen teachers' subject-matter knowledge, 

(2) optimize their classroom teaching techniques,  

(3) Up-to-date with developments in their fields and 
education as a whole,  

              The improvement of teachers' professional 
growth, specifically their education and training to 
increase their knowledge and abilities, has thus taken 
precedence. Teachers must at the very least be 
competent in these skills and well-equipped to teach 
them to students to effectively support the 
development of 21st-century talents in their students. 
Opportunities for professional development are 
required for both experienced and new (beginning) 
instructors. In addition to providing possibilities for 
fresh learning, exploration, growth, and development, 
professional development also develops an 
understanding of the effort that experienced teachers 
put forward under challenging circumstances. As a 
result, it is possible to think of teachers' professional 
development as a lifelong learning process that begins 
with their pre-service training and takes at least until 
they leave their profession. Without quality content, 
professional development cannot be successful. High-
performing teacher professional development is 
always focused and reflects a carefully thought-out 
long-term strategy. Professional development should 
be based on curriculum and teaching methods that are 
highly likely to impact students' learning, as well as 
students' aptitude for learning, for it to be effective 
(Joyce and Showers, 2002). A crucial aspect is the 
professional development of teacher educators. The 
teacher, education, and teacher educators are essential 
to both human development and education. A 
framework for teacher educators' professional 
development that meets the needs of the profession 
must be put in place. It must be distinct from the 
university and school teacher systems. The regulating 
body must continue to produce and improve the 
information of experience, utility, and professional 
development quality. As a professional group, teacher 
educators are becoming more conscious of the need to 
maintain their competencies and the importance of 
being - or becoming - lifelong learners who are kept up-
to-date on the most recent advancements and insights 
in their field (Swennen and Van der Klink 2009). 
Seminars, symposia, discussions, training peers and 
professional training programmes that can be used to 
enhance the most recent professional skills are just a 
few of the various CPD activities that are easily 
accessible. 

6. ROLE OF NEP 2020 IN THE CONTEXT OF 
PROFESSIONAL DEVELOPMENT OF TEACHER 
EDUCATORS   

     The National Policy on Education (NEP) 2020 
suggests creative, significant reforms for the teacher. 
The National Policy on Education (NEP) 2020 
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encourages innovative, important teacher 
improvements. The NEP's main goal is to "ensure that 
teachers receive the highest quality training in the 
development of study materials, teaching methods, and 
skills and introduce the teacher education system into 
multidisciplinary faculties and universities, and the 
establishment of a 4-year integrated B. Ed. offered by 
such multidisciplinary HIs will become the minimum 
degree qualification for school teachers by the year 
2030." According to NEP 2020, "Teachers will be given 
continuous opportunities for self-improvement and to 
learn the latest innovations and improvements in their 
professions." CPD will be made available to a variety of 
teachers. These will be given access in a variety of 
ways, including local, regional, state, national, and 
international workshops and online teacher 
development modules. To promote students' holistic 
growth, teacher educators must continue their learning 
throughout their careers.  This participation must be 
led by their interests and show that they are conscious 
that learning is a continuous process. The National 
Education Policy 2020 emphasizes the need for 
establishing the teacher at the center of significant 
educational reforms. Thus, in the grand scheme of the 
educational process, teachers occupy the Centre stage. 
To bring about a qualitative change in the educational 
system, it is now more important than ever for 
teachers and other concerned stakeholders to continue 
professional development.  

The NEP 2020 also suggested that 50 hours of 
CPD programmes are essential for every teacher must 
selected self-study and activities through online mode.  
These will be offered in multiple modes, including local, 
regional, state, national, and international workshops 
as well as online teacher development modules. 
Platforms (especially online platforms) will be 
developed. Teachers may share ideas and best 
practices. Each teacher will be expected to participate 
in at least 50 hours of CPD opportunities every year for 
their professional development, driven by their 
interests. CPD opportunities will, in particular, 
systematically cover the latest pedagogies regarding 
foundational literacy and numeracy, formative and 
adaptive assessment of learning outcomes, 
competency-based learning, and related pedagogies, 
such as experiential learning, arts-integrated, sports-
integrated, and storytelling-based approaches, etc.” 
College and university teachers will continue to receive 
in-service continuous professional development thanks 
to the current policy objectives and continuing 
creativities that are beneficial for teacher educator. A 
framework for teacher educators' professional 
development that meets the needs of the profession 
must be put in place. It must be distinct from the lower 
level of education to upper level of education. The 

regulating body must continue to produce and improve 
the information of experience, utility, and quality. 

7. METHODOLOGY 

      To know the importance of the professional 
development of teacher educators with special 
reference to 21 century and the role of NEP 2020 in the 
context of professional development of teacher 
educators, the researcher selected an analytical 
research method under qualitative types for the study. 

8. CONCLUSION 

The current paper seeks to examine the 
professional development of teacher educators in the 
context of National Education Policy 2020, in this study 
the importance of professional development of teacher 
educators with special reference to 21 century and the 
Role of NEP 2020 in the context of professional 
development of teacher educators was analyzed. 
Professional development is also essential to any 
transformation in the teaching-learning process.  
Teachers who train and make preparations for future 
and current teachers are known as teacher educators. 
In this study, educators who train and prepare student 
teachers at any stage are referred to as "teacher 
educators." For any profession to fulfill the demands of 
the modern world, ongoing learning and professional 
growth are essential. The field of teacher education is 
influenced by teacher educators. As a result of the 
impact on the overall educational system. NPE 2020 
proposes that each teacher be mandated to participate 
in at least 50 hours of continuous professional 
development (CPD) every year that is motivated by 
their interests. The importance of teacher educators in 
enhancing educational effectiveness and efficiency is 
well recognized. Teacher educators are widely 
acknowledged to play a critical role in increasing 
educational effectiveness and efficiency. A continuous 
professional development programme for teacher 
educators is very effective in the educational 
landscape. However, teacher educators can only 
perform well if they continue to expand their 
knowledge. 
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