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  The presence of the Indian diaspora in the Gulf is evidence of deep mutual interest between 

India and the Gulf region. Currently, 8.5 million Indians reside and work in different sectors of the gulf 

economy, according to World Bank data for 2022. Push and pull factors are considered key drivers 

leading to Migration from India to GCC countries. State-wise emigration to the GCC countries shows a 

replacement of Kerala by Uttar Pradesh concerning the top emigrant-sending state in the gulf region 

since 2011(MEA, Govt of India). This major shift from south India to the Northern state presents an area 

of wide research gap. The remittance sent by the expatriate has a vital role in the economy and at the 

individual level. Why India-Gulf migration matters for India, the implications of this Migration from the Indian 

perspective, and how India and GCC countries handle their interest are some great questions of the study. The 

current study will analyze the dynamics of Indian Migration in the Gulf. It constitutes data from the Ministry of 

External Affairs, Government of India, world Migration Report, ILO update of 2018, and World Bank report based on 

the descriptive-analytical methodology.   
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1. INTRODUCTION 

The movement of people and individuals from 
one place to another is not new. It has occurred since 
the origin of human beings, commonly known as 
Migration. Migration is our ancestral tendency traced 
since immemorial (G J Lewis,1982). Global migration 
volume has increased daily, and people move more 
than earlier due to transportation and communication 
innovations (Majid Hussain, 1994). The number of 
international migrations raised doubled between 1990 
to 2013; currently, three percent of the world 
population is an international migrant. The flow of 
international Migration can be seen chiefly from 
developing to developed countries from the global 

south to the global North (Khalid Koser,2016). India's 
historical linkages with the gulf region is an old 
relationship of deep mutual interest. Inadequate 
workforce, massive economic development, and job 
opportunity in different sectors are the prominent 
determining factor of Indian Migration to the Gulf 
region (P C Jain, G Z Ommen 2016). Many countries, 
especially the developing ones such as China, India, the 
Philippines, Bangladesh, Indonesia, and Sri Lanka, 
emerged as the primary source of labour for western 
countries of the developed world such as the US, 
Canada, UK, EU, countries of western Europe, Australia 
and New Zealand. While on the other hand, they also 
send significant numbers within the continent, like Gulf 
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Cooperation Council countries in the Middle East or 
West Asia (World Migration Report 2020). The 
Discovery of oil and its boom in the 1970s with 
substantial development works in Gulf Cooperation 
Council countries such as Saudi Arabia, Qatar, Kuwait, 
Oman, Bahrain, United Arab Emirates caused the 
demand for Migrant workers worldwide. Indian 
workers also started migrating to these countries for 
employment and better life. Today Indians are present 
in each sector of the economies of GCC countries 
(Azhar Muhammad 2016). Massive developmental 
activities had led the oil-rich monarchy to institute an 
open-door policy encouraging large Migration from 
outside the region. The neighboring countries failed to 
provide the workforce to the area (Andrzej 
Kapiszewsk, 2006). Therefore, the Indians are 
preferred by Gulf countries due to specific 
characteristics, specifically their docile, politically 
neutral, flexible, willing to work at manageable wages, 
and hard work nature. The consistent presence of 
Indians in the labour market gives stiff competition to 
local workers in GCC countries (Neha Kohli,2014). 
The Gulf region is the largest concentration of Indian 
migrants of all skill levels and is ranked as the third 
migration destination in the world after North America 
and Europe. 

Indian migrants dominate the largest group of 
foreign workers in every Gulf country (India 
Migration Report, 2016). The presence of Indians in 
the Gulf region is evidence of a solid mutual, beneficial 
relationship between the Gulf and India. They are 
preferred over others owing to their skills (Neha 
Kohli,2014). This Intra Continental Migration between 
India and the Gulf Cooperation Council countries shows 
a unique India- Gulf migration corridor Which is cyclic 
and temporary (Rajan and Zachariah 2020). Money 
sent by Indian workers as remittance from the GCC 
countries plays a significant role in the foreign 
exchange reserves of the host country, alleviation of 
poverty, and Socioeconomic development of the 
recipient country. Remittances from GCC countries 
have significantly influenced the annual gross domestic 
product per capita of Asian countries (World 
Bank,2005). The Migration's social contribution is 
improving children's education, enhancing housing 
conditions, eliminating child labour, and empowering 
women of the migrant household. Migration and 
Remittances, particularly from the Gulf region, 
Contribute significantly to a country's overall 
development process (Rajan and Ommen 2020). 
However, this study is concerned with the Migration 
from India to six countries of the Gulf Cooperation 
Council. Search for employment, better job 
opportunity, and improvement in income and standard 
of living have been the major push factor that causes 
Migration from India to GCC countries. Poverty, 

unemployment, and lower wages are commonly found 
in poorly developed nations. 

On the Other hand, pull factors attract in nature 
with an opportunity for a high salary well-developed 
economy with an inadequate population to support 
and participate in their economic activity (Muhammad 
Azhar,2016). The New Economic of Labour Migration 
(NELM) states that Migration for work is a family 
decision and explains the migration decision by going 
beyond economic variables like the financial difference 
between the two countries. This new perspective sees 
individual Migration as a broader family strategy. The 
NELM theory states that a family sends one or more 
members overseas for work to self-insure income, 
production, and property. Here International Migration 
is referred to as a strategy for risk minimization and 
capital accumulation (Stark,1991). 

The Ministry of External Affairs, Government of 
India, is the apex body dealing with and managing all 
information and queries and helping all Indian 
diaspora living in different parts of the world. The 
Ministry of External Affairs data reveals that Kerala no 
longer sends many migrant workers to the Gulf. 
Interestingly in recent year, the labour outflows from 
Uttar Pradesh have increased substantially. Uttar 
Pradesh is leading in emigration from India to the Gulf 
region, followed by Bihar, Rajasthan, West Bengal, 
Tamil Nadu, Kerala, Andhra Pradesh, Punjab, and 
Telangana (MEA, Overseas Employment 
Division,2019). This study aims to explain the trends 
of Indian Migration to six GCC countries- Saudi Arabia, 
Qatar, Oman, UAE, Kuwait, and Bahrain, from 2011 to 
2021. It covers state-wise emigration analysis to the 
gulf region, highlighting Intrastate emigration 
variation, particularly in Uttar Pradesh. The study also 
aims to provide some input to academia and 
policymakers that gulf migration from Uttar Pradesh is 
expected to increase the working population and 
emigration from India soon. Therefore the main 
objective of this paper is as follows. 

 To analyze the trends of Indian Migration in 
GCC countries from 2011 to 2021. 

 To find out the change in trends and patterns 
of Gulf migration origin in India over time. 

 To highlight the challenges and problems of the 
migrant worker in GCC countries before and 
after Migration. 

 To look into prospects of Indian Migration in 
the gulf region and assess policy initiatives 
taken by both sides of government. 

2. METHODOLOGY 
The study is based on secondary data from 

existing literature published in books, journals, 
government publications, and various international 
organizations and institutes. All the secondary data 
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was collected from the Ministry of External Affairs, 
Government of India-2019, ILO report-2018, World 
Migration report-2020, UNDESA-2019, World Bank 
statistics, and KNOMAD report (2022). The collected 
data were tabulated and analyzed using a simple 
statistical technique like averages and percentages 
used for the study. The study was confined to graphical 
and tabular analysis of available data on Indian 
Migration to the gulf region. 

3. INDIAN DIASPORA IN GCC COUNTRIES 
The Gulf Cooperation Council was established 

in 1981 with six major oil-exporting countries of the 
Persian Gulf: Bahrain, Kuwait, Oman, Qatar, Saudi 
Arabia, and the United Arab Emirates. (Martin 
Baldwin Edwards,2011) Although the Discovery of oil 
was traced before the Gulf Cooperation Council's 
establishment, high labour demand in the gulf region 
appeared after the oil boom of the 1970s. At the 
beginning of the oil boom, it was the Arabs of 
neighboring countries such as Yemen, Egypt, Syria, and 
Jordan who captured the labour market of the GCC. 
Still, later GCC regime shifted its policy toward Asian 
workers. Asian labour is preferred over Arabs because 
of their flexible and sustaining hard work. The flow of 
migrant workers from Asia, mainly south Asia, had 
given stiff competition to the workers of the gulf region 
(Kapiszewski 2006). Among the Asian workers, 
Indian workers are the dominant workforce 
contributing to the socioeconomic and cultural 
development of GCC countries (Asianisation of 
Migrant worker in the Gulf Countries, 2020).          

According to the latest data from the Ministry 
of External Affairs, Government of India, the total 
number of Indian workers in six GCC countries in 2021 
was 129 260. Qatar was the most prominent 
destination among all GCC countries, with 49,579. 
While on the other hand, Bahrain was the least traveled 
nation in the GCC country by the Indians. Qatar 
overtook Saudi Arabia in most preferred states by the 
Indian worker. The trends of Indian Migration to the 
GCC countries between 2011 to 2021 are not 
egalitarian. The presence of Indians in GCC countries 
during 2011 was 637,337, which is vast in numbers 
compared to 129,260 in 2021. It appears there will be a 
decline in Indian Migration to the Gulf region from 
2011 to 2021. There is also peculiar and exceptional 
data for 2018, with a considerable number of 853,3512 
Indian migrants in GCC countries. The number of 
Indians working in the middle east or West Asia has 
fallen significantly over the ten years from 2011 to 
2021. 

 
 
 
 
 

Table-1: Number of Indian Expatriates in GCC 
Countries 

Year of ECR Number of Indian 
Expatriates in GCC 

Countries 
2011 637,337 
2012 746,349 
2013 819,701 
2014 805,005 
2015 784,152 
2016 520,938 
2017 391,024 
2018 8,533512 
2019 320409 
2020 90,602 
2021 129,260 

Source: Ministry of External Affair, Government of 
India 

                                                        
4. REMITTANCES AND DEVELOPMENT 

The money earned by expatriates sent to their 
home country while working within a host territory is 
termed remittances. The study revealed that 
international Migration and remittances reduced 
inequality and poverty in developing countries (R.H. 
Adam. Jr, J. Page). Remittances from GCC countries 
play a significant role in the host country's foreign 
exchange reserves, alleviating recipient countries' 
poverty and socioeconomic development. It had been 
an important influence on the annual Gross Domestic 
Product per capita of Asian countries (Oommen 
2016). The Ministry of Overseas Indian Affairs (2012) 
data shows that sharp increase from $ 14.8 billion to $ 
53.9 during a decade. India remains the top recipient of 
remittances, with $ 80 billion in 2018 (Ratha et 
al.2018). The mode of transferring money by the 
expatriate of GCC to India in two ways- Formal and 
Informal. The formal channel includes Banks and post 
offices. 

On the other hand, Hawala or Hundi is 
considered informal and challenges India. India 
receives 50-60 percent of remittances from west Asian 
countries (Nayyar 1994). As per the report of the 
Reserve Bank of India, the remittance share from the 
GCC region in India's inward remittances is estimated 
to have declined from more than 50 percent in 2016-17 
to about 30 percent in 2021. Currently, India is at the 
top among all countries of south Asia which are 
receiving remittances from GCC countries, followed by 
Bangladesh, Pakistan, Nepal, and Sri Lanka, as per 
table.2. While on the other hand, India receives the 
highest remittances from Saudi Arabia with 13052 $ US 
billion, Kuwait with 6356 $ US billion, Bahrain 1833 $ 
US billion, Oman 6413 $ billion, UAE 19821 $ billion, 
Qatar $ 4432 in 2021. 
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Table-2: GCC Remittance in S. Asia 

India 100000 
Bangladesh 21000 

Pakistan 29000 
Nepal 8500 

Sri Lanka 3600 
Maldives 5 

Afghanistan 350 
Bhutan 55 

Source: (KNOMAD 2021) 
 
 

Table-3: India's remittances from GCC 

Saudi Arabia 13052 
Kuwait 6356 
Bahrain 1833 
Oman 6413 
UAE 19821 

Qatar 4432 
Total 51907 

5. State-wise Emigration in India 
Region-wise data on emigration clearance from 

2020 to 2012 depicts that the share of North and 

Eastern states has increased while southern and 

western have declined. These geographical changes 

show how by 2012, the North had overtaken the south. 

we find that Uttar Pradesh has already gone way ahead 

of Kerala as the leading source of emigration from 

India. After edging  Kerala in 2009, Uttar Pradesh has 

raced on, and in 2012 emigration clearance from that 

state was 95 percent higher than those of Kerala -

191,341 versus 98,178. Even a relative newcomer like 

Bihar has displaced Tamil Nadu, a state with a long-

established emigration from the second Spot 

(Emigration in 21st century India, Rajan, and 

Kumar). Uttar Pradesh has seen Migration to the GCC 

countries increasing rapidly. The state accounted for 

191,341 emigrants to the Gulf in 2012 compared with 

27,428 in 2004 (Ministry of Overseas Indian 

Affairs,2007). Overall, GCC emigration from Uttar 

Pradesh now accounts for 31.73 percent and ranks 

first. At the same time, Bihar, Rajasthan, West Bengal, 

Tamil Nadu, Kerala, Andhra Pradesh, Punjab, and 

Telangana represent a significant percentage, as 

presented below table. 

 
 
 
 
 

 
Table-4: Indian States Emigration to GCC 

Countries 
S.No State Percentage 

1 Uttar Pradesh  31.73 

2 Bihar 15.19 

3 Rajasthan 8.26 

4 West Bengal 7.32 

5 Tamil Nadu  7.13 

6 Kerala 5.48 

7 Andhra Pradesh 4.96 

8 Punjab  4.09 

9 Telangana 3.74 

Source: Ministry of External Affairs, overseas 
employment division-2019 

The data provided by the various agencies and 

institute reflects that Uttar Pradesh has gained very 

little attention, as we can see in table 4, sending 31 

percent of expatriate workers towards the GCC 

countries, which is very high among all the Indian 

states. It is also clearly visible that Bihar is in second 

rank sending highest after Uttar Pradesh with 15.19 

percent of the emigrant to the Gulf. Kerala no longer 

sends the most significant number of expatriate 

workers to the Gulf (P.C. Jain,2016). Most of these 

migrants are male, young, and Muslim, and their 
average stay in the gulf countries is about Four to 

seven years (Nair 1986, Jain 2003). The profile of the 

emigrant from new source states, especially Uttar 

Pradesh emigrant, is less educated, between 20 to 25 

age group, and have an agricultural labour background 

(Kumar and Rajan,2014). 

6. UTTAR PRADESH EMIGRATION TO GCC 
COUNTRIES 

Uttar Pradesh has consistently remained top in 

overall emigration from India to the gulf region. They 

currently hold the first position, sending 31 percent of 

the semiskilled, unskilled labour force engaged mainly 
in construction work. In the list prepared by the 

Ministry of external affairs' top 50 districts from where 

most low-skilled Indians go for employment in GCC, 20 

communities belong to Uttar Pradesh. One of the 

essential aspects of Uttar Pradesh's emigration to the 

gulf region is that the eastern part of the state, 
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commonly known as "Purvanchal," shows very high 

emigration. This intra- state variation of Migration in 

Uttar Pradesh that is, western Uttar Pradesh versus 

Eastern Uttar Pradesh, has its distinct features, which 

are unexplored by the Academician. Deoria, 

Kushinagar, Balrampur, Maharajganj, Azamgarh, 

Gorakhpur, Barabanki, Bahraich, Faizabad, Jaunpur, 

and Mau are the districts of eastern belt of Uttar 

Pradesh, sending significant numbers of emigrant 

workers to the Gulf. There is also an exceptional case of 

Bijnor district sending many expatriate workers to the 

GCC countries. According to Ministry of external affairs 

data, many residents from eastern Uttar Pradesh 

(Purvanchal) are working and sending remittances to 

their hometowns from six GCC countries. As per the 

analysis of the data Purvanchal region of Uttar Pradesh 

is emerging as the new "Indo-Gulf Migratory Corridor" 

inside Uttar Pradesh. 

 

 
Table-5: District-wise Gulf -Emigration in Uttar Pradesh (2019) 

Districts of Eastern 
Uttar Pradesh 

Emigrant workers 
in GCC Countries 

Districts of 
Western Uttar 

Pradesh 

Emigrant workers 
in GCC countries 

Deoria  9524 Bijnor  5816 
Kushinagar 7077 Muzaffarnagar 3632 
Balrampur 6913 Moradabad 2978 
Maharajganj 5141 Meerut 2472 
Azamgarh 4455 Unnao 2410 
Gorakhpur  3994 Saharanpur 2071 
Barabanki  3708 Rampur 2023 
Mau 2534 Total 21,402 
Bahraich 2458 
Gonda 2319 
Faizabad 2230 
Jaunpur 1862 
Total  50,353 

Source: Ministry of External Affairs, overseas employment division, 2019 
 

In Table 5, Eastern Uttar Pradesh districts send 

50,353 emigrant workers to the gulf region, which is 

very high compared to the districts of western Uttar 

Pradesh. The participant of Gulf migration is only 

21,402 from western parts of Uttar Pradesh, less than 

fifty percent of eastern Uttar Pradesh, showing regional 

differences at the intrastate level. These emigrants are 

essential for India because they send huge remittances 

from the Gulf to their respective homes, which is a 

crucial source of income at a micro level, reducing 

poverty, upgrading migrant's family socioeconomic 

status, improving health, Investments and capital 

generation (P.C Jain and Zacharia 2016). Such 

regional differences within a state open a wide range of 

new research and outcomes, which will help 

understand the dynamics and dimensions of Migration 

towards the Gulf from Uttar Pradesh. 

7. CHALLENGES FOR MIGRANT WORKERS OF GULF 
COOPERATION COUNCIL COUNTRIES 

Indian migrant worker faces multiple 

challenges at different stages, full of corruption and 

fraudulent activity by the recruiter. Although the 

Indian government has promoted Migration to harness 

its twin benefits, remittances, and employment, it has 

not successfully addressed their core issues, safety, and 

welfare. Kafala, or Worker Sponsorship system, 

prevails in the gulf region, often criticized by many 

human rights agencies practicing by all Gulf 

Cooperation Council countries. There are various 

reports on the evidence of the confiscation of 

passports, delayed wages, and physical abuse by the 

Kafeel (owner) with their expatriate worker (Hanan N. 

Malaeb,2015). Localization of the Gulf market, 

especially private sectors by the gulf monarchies, is an 

excellent challenge for expatriate workers in different 

sectors from different parts of the world.It is 

demonstrated through the 2011 Nitaqat reforms 

adopted by Saudi Arabia, which aims to expand the 

participation of Saudi natives in the private sector and 

gradually replace the foreign worker in the Saudi 

Private sector (Del Bel Air 2015). The security in the 

gulf region is fragile. Iraq- Kuwait wars of 1990 Arab 

spring in 2011 have pointed out concerns about 

regional security as it had curtailed people's movement 

during the conflict (Rajan and Oommen,2020). Shia- 
Sunni tussle led by Iran and Saudi Arabia has already 
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opened a proxy war zone in Yemen, Syria, and turmoil 

in the other parts of the Arabian Peninsula. One of the 

main challenges at the local level faced by the majority 

of the gulf Migrant is difficulties in getting a passport 

quickly. They have to bribe the local police to get the 

correct inquiry report. The recruitment agencies of 

both sending and receiving countries deceive them by 

overpricing visas, and providing incomplete 

information about the contract period, salary, 

overtime, and related details. We may categorize the 

challenges faced by Indian migrant workers nowadays 

on four dimensions: Social, Psychological, Economic, 

and Physical. 

7.1. Social Challenges: 
Due to strict citizenship law provisions in all 

the GCC countries, migrants ultimately return to their 

homes after spending a long duration in the gulf region. 

How they can use their skills and adjust to their native 

place concerns, return migrants in India. Gulf wives 

and their children are directly affected when they leave 

their families and move abroad. Lackness of proper 

parental care for their wards and older people's 

loneliness of wife is emerging as social problems in 

society. 

7.2. Psychological Challenges: 
The job market and society in GCC are highly 

stratified, reflecting socioeconomic Inequality or 

Alienation. GCC nationals are at the top of the pyramid, 

followed by westerners, non-GCC Arabs, and migrants 

from Asian countries such as Indians, Filipinos, 

Bangladeshi, Sri Lankan, and Pakistani. The labour 

community generally live in labour camp barred from a 

streamlined society. Most of the time, they feel 

homesick or alienated from the hosting country. But 

employment opportunities and better remuneration 

compel Indians to the Gulf region in large numbers. 

Therefore, the migration level will continue to remain 

significant in the future. 

7.3. Economic Challenges: 
Cost of Migration which migrants pay to attain 

visas, passports, and other documents relevant to their 

Migration by selling land or assets commonly found 

during the analysis of migration studies. Sometimes 

migrants also take loans or mortgage jewelry to collect 

money they need to travel abroad. The recruiting agent 

also charges a lot for their working visas in the origin 

countries. Delay wages, working at a meager pay scale, 

and wage differential between Arabs and Asian 

workers are challenges among blue-collar workers in 

GCC countries. Economic diversification with limited 

natural resources can be seen very clearly in the Gulf 

region; like Bahrain has managed itself into a financial 

hub, Dubai has built itself into a financial and logistics 

hub. Economic growth and diversification policies thus 

are crucial to the employment security of Indian 

Migrants. The demands of economic diversification 

would necessitate a change in the migrant's profile, 

already visible in the increasing numbers of 

professionals.  

7.4. Physical Challenges: 
The Migration for domestic and household care 

work is deeply gendered and racialized in the gulf 

region. The majority of Domestic worker in GCC 

countries, dominated by female worker from Asian 

country, often reports the incidence of physical, sexual, 

and verbal abuse by their Kafeel or owner. They are 

more vulnerable to exploitation because they are 

working inside the home or viel. The informal 

underregulated working environment of domestic 

work lends itself to exploitation. unlike other worker 

who congregate and more freely move through public 

spaces, domestic workers in Saudi Arabia are often 

confined behind closed door with little flexibility. 

Living condition inside the labour camp often criticised 

by human right watch agencies, they forced to live in 

cramped space with sharing all the basic facility 

commonly. The working condition at worked site is 

harsh with long duration has been reported by media. 

Previous research point out that female to the GCC 

more vulnerable to violation of right, particularly 

domestic worker.  

8. PROSPECTS OF INDIAN MIGRATION TO GCC 
COUNTRIES 

Despite reports and cases of abuses, oppression 

and localisation of labour policy such as Saudizization, 

Omanisation, Bahranisation, in the Gulf state Indian 

Migration to the Gulf region remain consistent 

according to Irudaya Rajan an expert on Indo-Gulf 

migration. There has been very low impact of 

Indiginisation policy on expatriate worker in Gulf 

region because the native Arab population unwilling to 

take job in private sector. Among the native population 

public sector job are more attractive, lucrative than 

private sector. Private sector still dominated by the 

expatriate labour in all the GCC state. Most of the GCC 

states are trying to diversify their economies which are 

crucial to the employment of blue-collar workers. The 

demand of labour profile ultimately changed with the 

sudden change in migrants profile required in 

consecutive years. State fragility and regime security in 

the GCC countries is another aspect which may affect 

the movement of people across the world. Gulf War, 
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proxy war of Saudi Arabia and Iran has led political 

turmoil in past year may threat to the region security 

and movement of people. All the gulf state economy 

mainly depends on oil, the price of oil in international 

market is the drivers of many mega projects and 

investment. Therefore, fluctuation of oil price in future 

and sustainable planning may cut down in demand of 

labour within the gulf region. 

Migration to the Gulf being temporary and 

circulatory in nature, return migration and the 

rehabilitation of returnees have also emerged as 

important issues in most South Asian countries. 

Nevertheless, it is fascinating when we consider that 

many of the expatriate from South Asia, especially 

India, which constitute the largest group, are today 

second or third generation migrants. Globalisation, 

liberalisation of the societies of the GCC countries, 

widening of human rights regime in South Asia has led 

to greater dialogue among these countries and their 

respective government and a number of checks have 

been put in place to pre-empt and prevent the abuse 

and torture of the migrants and misuses of labour laws. 

The fact that through the changing economic political 

dynamics the south Asian especially the Indian migrant 

community in the GCC has endured is a pointer to the 

contribution that migrant make to their host countries 

(Zachariah et al. 2004). Moreover, when migrant 

make no political claim and their contribution is 

acknowledge and appreciated, the relationship 

between the host and migrant become symbiotic, 

beneficial to both. 

Policies and initiative taken by the origin and 

destination countries playing vital movement of 

expatriate in the gulf region. The government of both 

side countries frame their policy to fulfil their interest. 

All the GCC countries make soft immigration policy 

Which is temporary in nature to get their labour 

requirement because due to inadequate labour force 

and large economy. Reforms in labour migration policy 

are the results of criticism all over the world for their 

exploitative kafala or worker sponsorship system. To 

tackle kafala system or lower the impact of kafala 

system in 2009 the government of Bahrain end strict 

mobility law under which migrant allowing to change 

employers without requiring the approval or consent 

of their sponsors. In 2010 Kuwait and UAE followed the 

same path. Kuwait also established minimum wages for 

foreign workers and domestic workers. Grievances 

council set up by the Qatar in 2014 mark as step to exit 

permits necessary to leave the country. UAE also 

pioneered a system for electronic validation and 
registration of contract worker. Wage protection 

system is another recent programme adopted by 

several of the GCC states to ensure that workers are 

receiving their full wages in a timely manner. However, 

the results of "Nitaqat" failed to deliver the increase in 

Saudi held private sector jobs, 67 percent of private 

sector jobs still went to non -national (De Bel-Air 

2015). Therefor the Saudi government launched the 

balanced Nitaqat in 2016 to enhanced the impact of 

Nitaqat with new measures. 

The above measures are taken by the GCC 

countries in response to resolve the problems of 

migrant's labour. Indian government has also 

undertaken various proactive measures to curb 

exploitation and to ensure the safety and well being of 

Indian nationals particularly for low skilled worker 

migrating abroad. Setting of eMigrate portal , 

Regulation of Recruitment Agents, Surakshit Jaaye , 

Prashikshit Jaaye ,30 years age bar for female migrant 

worker, Pravasi Bhartiya Bima Yojana, Overseas 

Workers Resource Centre, Minimum referrel wage, 

Signing of bilateral agreement and MoUs with GCC 

countries, Pravasi Kaushal Vikas Yojana, Pre-Departure 

Orientation and Training, are the following steps taken 

by Indian government to ensure well being of Indian 

diaspora living abroad .                  

9. CONCLUSION   

Indian Migration to the Gulf countries presenting a 
unique migratory corridor of South- South world. In 
which South Asian countries of Asia are major 
participant such as India, Pakistan, Bangladesh, Nepal, 
Sri Lanka. India ranked first among all south Asian 
countries currently holding largest population of 
100,000 expatriate worker in GCC countries who are 
engaged in various sector of Gulf economy especially in 
private sectors. Indian working in the Gulf as teacher, 
doctor, construction worker. Women migrant worker 
from the south Indian states mainly work in care and 
nursing industry has vital role in the gulf economy. But 
majority of Indian worker in Gulf are low skilled. 
Kerala is no longer as hub for Gulf migrant overtaken 
by Uttar Pradesh since 2012. Such substantial change 
in gulf migration from south region to North region of 
India has clearly visible in the data of governments 
institution. Uttar Pradesh sending large number of 
emigrants to the Gulf region with distinct features of 
intra-state variation of gulf migration that is eastern 
verses western region. The eastern districts of Uttar 
Pradesh emerging as a hub towards the Gulf countries 
as we analysed the emigration check required district 
wise data published by Ministry of External Affair 
2019. This intrastate division in Uttar Pradesh has not 
gain much attention at domestic and international level 
by the academia. Due to temporary nature of Indo-Gulf 
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migration there is always problems of rehabilitation 
among the gulf returnees after their repatriation at 
home. The role of remittances in developing countries 
to reduce poverty and uplifting the life of migrant and 
their families recognised at international level by many 
researches. As a results Indian diaspora contributing in 
the Gulf region without political involvement, favoured 
by all gulf regime in labour market and policy framing 
establishing symbiotic relation between India and GCC 
state. 
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