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Teaching emotional regulation is a great way to improve one’s ability to self-regulate and to
enhance overall well-being. A highly competent teacher working in challenging environments must
upgrade their emotionally competence to cope up with the consequences of their emotional output. A
sample of 90 prospective teachers pursuing second year B.Ed degree from Dr. N.G.P College of Education
in Coimbatore district were selected for the study through convenient sampling technique. The paper
aims to determine the influence of emotional intelligence in improving the teaching competency of the
prospective teachers and the data were analysed using t-test and the results showed that there is a

significant improvement in the teaching competency of the prospective teachers. Hence, teachers high in emotional

intelligence can perceive the emotions and try to discriminate them which will help them serve consistently in
schools to construct and prepare the life of the students for this knowledge-based society.
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1. INTRODUCTION

The emotional intelligence of an individual
encourages oneself to be actively conscious of one’s
own emotions and feelings (Ayde, A., Pethe, S., &
Dhar, U. 2002). It helps one to take conscious
decisions about how to behave in the current context
(Burgoyue, J. 1993). A teacher may face several
stressful situations in their life to satisfy the emotional
demands of the school where their actions may impact
the learning and well-being of the students (Chia, Y.M.
2005). Emotional Intelligence emerged as a major
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psychological construct in the early 1990s, where it
was conceptualized as a set of abilities largely similar
to general intelligence (Cooper, R.K., & Sawaf, A.
1998). Intelligence of a person is the cognitive ability
to make himself/herself prepared to solve one’s
problems and adjust to live in changing conditions
(Dhull, & Mangal, S. 2005). There is a strong
correlation between Teacher’s emotional intelligence
and their behaviour in classroom which will surely
impact the emotional climate of the Ilearning
environment (Goad, D. 2005).
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1.1 Teaching Competency

The abilities and knowledge necessary for a
teacher to succeed in the classroom are known as
teaching competences (Goleman, D. 1995). Teachers
need to be skilled in a variety of teaching competencies
to help students learn more effectively because every
student has a distinct learning style (Goleman, D.
1998b). Teaching competencies will aid teachers in
developing their teaching strategies while also
benefiting students' academic growth and skill
development (Holt, S., & Jones, S. 2005).

“To maximize student learning, teachers must have
expertise in awide-ranging array of competenciesin an
especially complex environment where hundreds of
critical decisions are required each day” - Jackson,
1990

1.2 Emotional Intelligence

Emotional intelligence (EI or EQ for "emotional
quotient") is the ability to perceive, interpret,
demonstrate, control, evaluate, and use emotions to
communicate with and relate to others effectively and
constructively (Justice, M. 2005; Wright 2008).
Having the ability to perceive, interpret, and react to
the emotions of others is equivalently vital as the
capacity to express and control one's own feelings
(Kirch, D. P., Tucker, M. L., & Kirch, C.E. 2001;
UNESCO. 2008).

Examples of Emotional-Intelligence include

» Self-assurance and acceptance of oneself

» The capacity to forgive errors

» An aptitude for embracing change and a great
sense of curiosity, especially about others

» Having compassion and understanding for
others

» Demonstrating consideration for the feelings of
others

» Taking responsibility for errors

» The capacity to control emotions under
challenging situations

1.3 Prospective Teachers

Students who are enrolled in a teacher
education program and are in their final year of
Education are called prospective teachers.

2. SIGNIFICANCE OF THE STUDY

According to research, emotional intelligence can be
divided into four categories: emotional perception, the
capacity to use emotions as a tool for reasoning,
emotional understanding, and emotional management
(Low, G. R, & D. B. Nelson 2005; Medley, D.M.
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1982). Although technologies have advanced
significantly in recent years, all teachers stillneed to be
successful and competent to develop the ability to
coherently explain their thoughts and facts
(Weisinger, H. 1998; Palmer, B., & Stough, C.2001).
Emotions can be strong, but they are also transient, as
those with emotional intelligence are aware. Waiting a
time before responding is the emotionally responsible
course of action in a highly charged emotional
circumstance, such as being enraged at a co-worker.
The focus of the current study is on the relationship
between prospective teachers' competencies and
emotional intelligence (Passi, B.K., & Lalita, M.S.
2011).
3. OBJECTIVES OF THE STUDY

» To find out whether there is any significant
difference between the male and female
prospective teachers in their emotional
intelligence.

» To find out whether there is any significant
difference between male and female prospective
teachers in their teaching competency.

» To find out whether there is any significant
relationship between emotional intelligence and
teaching competency with respect to male and
female prospective teachers.

4. HYPOTHESIS OF THE STUDY

» There is no significant difference between male
and female prospective teachers in their
emotional intelligence.

» There is no significant difference between male
and female prospective teachers in their teaching
competency.

» There exists no significant relationship between
emotional intelligence and teaching competency
with reference to male and female prospective
teachers.

5. METHODOLOGY OF THE STUDY

A sample of 90 prospective teachers was
selected by proper sampling technique Survey
method was used in this study. The researcher has to
select from the available tools for the testing of the
hypotheses. In some situations, the researcher may
find that the existing research tools do not suit his
purpose and so he may have to modify them or
construct his own. For this the researcher should
familiarize himself with the nature, merits and
limitations of the existing research tools and should
also develop skill in the construction and use of each
of these research tools. A self-constructed tool was
developed by the researcher with the help of the
guide and its reliability was also tested. The tools
used for this study aims to find out the emotional
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intelligence and teaching competency of prospective prospective teachers studying in the second year of
teachers and the tool used for the study are: B.Ed degree at Dr. N.G.P College of Education,
Questionnaire for measuring emotional intelligence and Coimbatore who are selected by random sampling
Questionnaire for measuring teaching competency. technique.

The sample for the present study consists of the
6. DATA ANALYSIS

Hypothesis - 1: Thereis no significant difference between male and female prospective teachers in their emotional
intelligence.

Table 1: Difference between male and female prospective teachers in their emotional intelligence

Gender N Mean SD t - value Result
Male 16 54.08 11.28
Female 74 56.14 10.16 1.30 Not Significant

(At 5% level of significance, the table value of t’is 1.98)

It is inferred from the above table that there is no significant difference between male and female
prospective teachers in their values of emotional intelligence asthe calculated value is less than the table value.
Therefore, the null hypothesis is accepted

Hypothesis - 2: There is no significant difference between male and female prospective teachers in their teaching
competency

Table 2: Difference between male and female prospective teachers in their teaching competency

Gender N Mean SD t - value Result
Male 16 130.68 13.44
Female 74 132.41 14.74 0.10 Not Significant

(At 5% level of significance, the table value of ‘t’ is 1.98)

It is inferred from the above table that the calculated value is less than the table value therefore the null
hypothesis is accepted. There is no significant difference between male and female prospective teachers in their
teaching competency.

Hypothesis - 3: There exists no significant relationship between emotional intelligence and teaching
competency with reference to male and female prospective teachers.

Table 3: Relationship between emotional intelligence and teaching competency of prospective teachers
with respect to male and female prospective teachers

Emotional Remarks
mtellngence and N Tx Sy Tx? Sy? Sxy Calculatt'e(? at 504
Teaching value of ‘y

level
competency
Male 16 | 3820 | 9960 145160 | 2788800 | 488960 | 0.3471 Significant
Female 74 | 6620 | 15630 | 370720 | 2078680 | 860600 | 0.6874 Significant

It is inferred from the above table that there is a significant relationship between emotional intelligence and
teaching competency of prospective teachers with respect to gender.
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7. CONCLUSION

Lower emotional intelligence can result in a number of
possible hazards that might impact relationships and
job, among other aspects of life. Less emotionally
intelligent individuals frequently engage in conflict,
maintain relationships of inferior calibre, and struggle
to cope with their emotions. An essential component of
emotional intelligence is the capacity to think while
experiencing emotions. The emotionally intelligent
have a strong awareness of their own emotions,
particularly negative ones like melancholy or
dissatisfaction. Emotional intelligence allows you to
remain calm, handle uncomfortable levels, and also
manage your relationships with your colleagues,
allowing you to handle the pressure of the workplace
well. Hence prospective teachers can cultivate the
emotional intelligence where they can work with ease
and maintain easy rapport with everyone in the
classroom environment.
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